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How We Build Ready Units...

STANDARD: Best Trained, Equipped, Led Formations

One Year Dwell - Minimum Time Required
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Block Leave

Individual Training
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Equipment & Manning
Available to Support
Collective Training

Collective Training

Transfer of Authority @ Latest Arrival Date
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Entitlements: Involuntarily Extended Soldiers
Married E-6 with Dependents Monthly Entitlements

Married E-6 Soldier Assigned or Deployed to...
The Family is Living at Ft. Riley | Afghanistan/lraq TDY Invol Extension *
Basic Pay $2,685 $2,685
BAH at Ft. Riley $1,107 $1,107
BAS $280 $280
Family Separation $250 $250 i
Hardship Duty Pay (HDP)** $100 $300 id I
Additiona
TDY 105 105
$ $ ~ Pay
Imminent Danger $225 $225
Assignment Incentive Pay $800 )
Tax Exclusion*** Yes Yes
TOTAL $4,752 $5,752
Additional Pay $780 $1,780

* Soldiers assigned to certain involuntarily extended units approved by the SecDef, who are extended beyond 12 consecutive
months in Iraq and/or Afghanistan or greater than twelve months within a 15-month period (365 days out of 450).

** HDP varies depending on location.

** All enlisted pay is tax free. Officer pay is tax free to the highest held enlisted position plus hostile fire pay ($225)
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Taking Care of Soldiers and Families

- The Army is committed to doing everything we can to take care of
Soldiers and Families.

« HQDA Multi-Disciplinary Tiger Team Support to thicken capabilities of
unit and Garrison and to flatten organizational processes.

« Commitment to honor Soldier assignment instructions — orders dates
“pushed to the right.”

« Sustain or expand deployment related programs for families.

 Relief of or reimbursement for expenses incurred as a direct result of the
extension.

The Army recruits a soldier and retains a family.



